


Article 26
 
Savings Clause
 

Should it be decided by decree of judgment of any court of competent jurisdiction that 
any article, section or provision herein is rendered invalid by reason of any existing or 
subsequently enacted statute, ordinance or other law, the invalidation of such article, 
section or provision will not affect the remaining portions hereof and such other parts 
and provisions will remain in full force and effect. Upon the invalidation of any article, 
section or provision hereof, the parties will meet and negotiate the parts and provisions 
concerned within thirty (30) days from the date the fact of such invalidation is 
communicated to them; provided, however, that the parties may mutually agree to 
extend the time for such negotiations. 

Article 27
 
Zipper Clause
 

27.01 This Agreement sets forth all of the terms, conditions and understandings 
between the parties hereto, and there are no terms, conditions or understandings, either 
oral or written, between them other than as herein set forth. No subsequent alternation, 
amendment, change or addition to this Agreement shall be binding on the parties hereto 
unless reduced to writing and signed by them. 

27.02 The parties acknowledge that during the negotiations which resulted in this 
Agreement. each had the unlimited right and opportunity to make demands and 
proposals with respect to any subject matter not removed by law from the area of 
collective bargaining and that the understandings and agreements arrived at by the 
parties are set forth in this Agreement. The parties further understand that they have 
agreed to meet about any subjects relating to this Agreement and other matters of 
mutual concern during the term of this Agreement when requested. However, nothing in 
this Section obligates a party to reach agreement or to change this Agreement with 
respect to any subject or matter specifically referred to or covered by this Agreement. 
This Agreement replaces and supersedes all prior oral and written understandings, 
agreements, and policies otherwise referred to or covered by this Agreement and 
concludes all collective bargaining for the duration of the Agreement. Nothing in this 
Section relieves either party of their legal obligation to bargain in good faith with respect 
to mandatory SUbjects of bargaining. 
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Article 28
 
Duration
 

This term of this Agreement shall be from April 1, 2008 to December 31,2009, and 
thereafter from year to year, provided, however that either party may give the other 
party written notice of its desire to effect changes to the Agreement. Such written notice 
shall specify the particular Articles in which changes are desired, and shall be served 
upon the other party not more than one hundred and eighty (180) days and not less 
than one hundred twenty (120) days prior to the end of the initial period of the 
Agreement or any annual extension thereof. The parties agree to meet to schedule 
negotiations within thirty (30) days after receipt of such notice. Nothing herein will 
preclude the termination, modifications or amendment of this Agreement at any time by 
written mutual consent of the parties. 

This Agreement shall become effective on the date of signing unless specified
 
otherwise in the Agreement or in writing by the parties.
 

This Agreement is entered into on this Jsr day of r--';....,l-'·· . 2008.A-p..... "'----__

s=b~~ {!i1lh~fffi:# 
James E. Dinley \ Chuck Hackett, ASESltka CNC
 
City Administrator
 

Kimberly K. Geari
 
City Chief Labor N gotiator
 

&~ 
Mark Danielson 
Human Resources Director 
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ASEA APPENDIX B 
RE: CLARIFYING ARTICLE 13 DEALING WITH PERSONNEL POLICIES 

A. Where the Agreement specifically references the City and Borough of Sitka 
Personnel Policies they apply to the Employees covered by this Agreement. 

B. If not specifically mentioned in the Agreement, the City and Borough of Sitka 
Personnel Policies do not apply to Employees covered by this Agreement unless 
listed below: 

Section 5.1 Definition of Just Cause 
Section 5.4 Protections for Whistleblowers 
Section 21 Rewards for Excellence Program 
Section 22.3 Outside Employment 
Section 22.4 Gifts and Gratuities 
Section 22.5 Physical Examinations 
Section 22.9 Personal Business 
Attachment C ADA Policy 
Attachment 0 Sexual Harassment and Anti-Harassment Policy 
Attachment E Email and Internet Policy 
Attachment F Drug Free Workplace Act Policy Statement 
Attachment G FWHA Anti-Drug and Alcohol Policy (COL Drivers) 

C. If the Employer recommends changes to the Personnel Policies affecting the 
Employees covered by this Agreement after the effective date of this Agreement, 
the Union will be provided a copy of the proposed changes before submission to 
the Assembly. Upon request, the parties will meet to negotiate the proposed 
changes if such changes impact the wages, hours, and terms and conditions of 
employment of the Employees covered by this Agreement. 

D. Where a specific provision of the Personnel Policies con1licts with a specific 
provision contained in a section of this Agreement, as it may apply to any 
Employee covered by this Agreement, the provisions of this Agreement shall 
prevail. 
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